Date : 17" March, 2023

Job opportunity at Collabera for all UP and PG students

Collabera

BENEFITS

= Awards & Recognition

= Best Incentive Plais We would like to interview your institute's students for the Talent
s M cal IR D raEe Specialist position. Please find attached the job description for
campus placements, and feel free to reach out to us if you have
any questions.

Greetingsfrom Collaberal

= Earned Leaves
= Leave Travel Allowance

= Pravident Fund Scheme Attachedisthejob description along with the salary and other

= Individual Development Plans details.
= Salary Advance Scheme "
= Certifications / Higher Education Selection Process

. 2 a) Pre-placement Presentation
Carparate Discount for Employees b) Online Test

= Employee Wellness Program c) Group Discussion
= Team Outing d) Talent Manager Round
e) Talent Head Round (Case Study)

IN-HOUSE FACILITIES: -
5 Eligible Students

= Cafeteria ; 5
. ATM Open for all Engineering branches, Management & Commerce

. branches, and other graduate and postgraduates of the 2022 batch
= Chill-out Zone (Requesting to invite the previous year graduates as well). No
= Library percentage criteria.
= Indoor Game Club

ABOUT US Plasz do not use any other *Colabera® lbgo apant from the attached one.

WHO WE ARE

Collabera is a total talent solution company ranked among the top 10 Information Technology (IT) and professional
staffing firms in the U.S., with more than $750 million in sales revenue and a global presence representing approximately
16,000+ professionals across North America, Asia Pacific, and Europe.

We support our clients with a robust recruitment model, hiring IT and Non-IT employees for them using our tech-forward
methods. As a result, more than 90% of our enterprise clients rank us amongst their top three staffing suppliers by
performance.

We are committed to exceeding our clients’ needs while maintaining high employee satisfaction. Our employees are the
cornerstone of our success, and we want to see them grow. We've created an opportunity-rich environment and
promote lifelong learning for our employees. As a result of these efforts, we have been recognized by Staffing Industry
Analysts (SIA) as the “Best Staffing Firm to Work For” — for seven consecutive years since 2012. Collabera provides
services such as staff augmentation, managed services, and professional search services to Fortune 500 corporations
acrossthe globe.

Connectwith us

OMmoOOo

CollaberaGDC

N.COLLABERA.COM

CollaberaServices PvtLtd), a part of
ased Collabera LLC's business and clients.




Collabera

JOB DESCRIPTION

Job Title ‘Talent Specialist
Job Location  .yadodara, Gujarat

Timings :US shift (06:00 PM IST te 04:00 AM IST)
Website

Collabera, a leader in staffing Industry, is
looking for Talent Specialist. Our Recruiters work in fast
paced, high energy work environment driven by our
unigue work culture that embraces competitiveness,

passion and work hard-play hard approach to the
fullest. Our clientele comprises of many Fortune
100/500 organisations across various industry
domains. They are instrumental in managing the
entire lifecycle of recruitment (Le sourcing to on
bearding) and are the brand ambassadors for the
organization. An ideal candidate possesses good
communication skills, stakeholder management,
can shift gears at a moment’s notice and use
social networks & research to build internal
database. This is an amazing opportunity for
someone having the hunger to succeed and

work with a reputed staffing firm. ’ ’

-nu'll do: ¢

| =

Review the job description; understand the requirements of the clients and accordingly
execute a search plan for identifying potential candidates to fit the requirement.
Source candidates using multiple channels like job portals, internal database, social
media etc.

Assese  applicants relevant experience, knowledge, skills and competencies
Scheduling, coordination and owmership of end te end recruitment cycle. Build
strong candidate relationship & credibility to leverage their trust for getting referrals.
Negotiating wage rates and other terms of employment and gain commitment from

candidates for current and future job requirements.




